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Remuneration system for the members 

of the Executive Board of OVB Holding AG 
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Short-term incentive, STI 

(short-term variable 
remuneration)

Long-term incentive, LTI

(long-term variable 
remuneration)
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n Basic remuneration

Fringe benefits

Contribution to a defined 
contribution provident fund with 
matching cover

Fixed, contractually agreed cash remuneration relating to the financial year, which is paid out in twelve monthly instalments

Mainly use of company car and coverage of costs for other insurance policies

Annual contribution that the company pays to the provident fund in twelve monthly instalments or every six months

Type Annual bonus

Target corridor 75% – 125% for quantitative targets, up to 150% for qualitative targets

Performance 
criteria

▪ 40% EBIT target/actual comparison
▪ 20% brokerage income target/actual comparison
▪ 20% further individual financial and operating targets
▪ 20% qualitative targets, including a sustainability target (tbd)

Method of payment
In the following year once the target achievement level has been determined by the Supervisory 
Board based on the annual financial statements, no later than one month after the Annual General 
Meeting for that year

Type Bonus bank system featuring penalty provision

Target corridor
Penalty range from 0% to 59.99% target achievement, neutral range from 60% to 79.99%, bonus 
range from 80% to 200% 

Performance 
criteria

▪ 70% operating income
▪ 30% brokerage income

Method of payment
A third of the remaining bonus bank balance is paid out every following year, after the bonus bank 
is adjusted and the penalty provision is offset.



 

 

 

 

 

 

 

 

 

 



 

 



 

* Target achievement of between 60% and 79.99% has no impact on the bonus bank balance.

Ø target figure

2019 2020 2021 2022

Actual figure Actual figure

Actual figure

Target 
achievement

LTI amount

X
When target achievement 

(TA) is 80% or more, a 
payment is made into the 
bonus bank. When TA is 

below 60%, the balance is 
reduced.*

Payment into 
the bonus 

bank

=

Payout from 
the bonus 

bank

Payout from 
the bonus 

bank

2023 2024

Payout from 
the bonus 

bank

LTI/bonus bank – how it functions

Performance targets

EBIT

Sales

70%

30%

Company as a 
whole

Budget figure
=

A third of the remaining 
bonus bank balance is 

paid out every following 
year, after the bonus 
bank is adjusted and 

the penalty provision is 
offset.

Budget figure

Ø target figure
–

/



 

 

 

 

 

Peer group

Capital market
orientation

Legal form

Country and 
international 

scope

Company size

Relevant
job market

Sector



 

 

 

 

 



 

 

 


